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Decent Work and Economic Growth [A/T%]

Activities and initiatives 
achieved (2023/2024)
As part of its duty to provide decent work and pay conditions for its
staff, the University has an Enterprise Agreement in place that
provides the University and its staff the freedom to bargain for
better wages, greater flexibility, and working conditions to suit their
individual needs. It also sets out the conditions of employment
between the University and the majority of academic, professional
and English-language teaching staff. We have a range of research
and education that supports decent work and economic growth.
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An empirical 
assessment of the 
effect of natural 
resources and 
financial technologies 
on sustainable 
development in 
resource abundant 
developing countries: 
Evidence using 
MMQR estimation

And more..

Industry 4.0 
technologies and 
circular economy 
synergies: Enhancing 
corporate 
sustainability through 
sustainable supply 
chain integration and 
flexibility

0% 20% 40% 60% 80% 100%

Living Wage Employees

Pay Equity Satisfaction Rate

Discrimination Complaints…

Labor Rights Compliance

Anti-Forced Labor Compliance

Post-Placement Employment Rate

“ E c o n o m i c
S t a b i l i t y ”


