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As part of its duty to provide decent work and pay conditions for its
staff, the University has an Enterprise Agreement in place that
A reas provides the University and its staff the freedom to bargain for
. better wages, greater flexibility, and working conditions to suit their
Fair and individual needs. It also sets out the conditions of employment

Equitable Wage, petween the University and the majority of academic, professional
Labour Rights and English-language teaching staff. We have a range of research

and Non- and education that supports decent work and economic growth.
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